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Professional Semester III is a five-course equivalent integrated semester including half-time teaching and professional study in curriculum design, leadership, advanced methods, and reflective practice.  Intern Teachers are assigned full time to schools for the semester during which they assume responsibility for approximately one-half of the teaching day.  PS III professional study is designed to complement and enhance the internship.  The professional study components may occur on or off-campus and are coordinated by the Faculty Mentors in collaboration with Intern Teachers and school personnel. 
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Education 4575 –
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Intern Teacher
         Kennedy Carpenter

Grade Level(s)
           Kindergarten


School
         Coalhurst Elementary 

Administrator
          Mr. Chris McIntyre



Teacher Mentor
         Mrs. Diann Fender

Faculty Mentor
           Mr. Wayne Tate


Intern Teacher’s Descriptive Report:



Through the duration of my PSIII I have grown professionally and individually.  I have learned vast amounts of knowledge in my short time here at Coalhurst Elementary School.  With the inviting and welcoming arms of the staff, my knowledge, understanding, critical thinking, classroom management and other skills have developed immensely through conversations, observations, and practice.  Jumping into two kindergarten classes, a morning and afternoon class; had its challenges, rewards and most importantly, numerous learning opportunities.  Teaching a total of forty-five children ranging in age from four to six, as if I was a certified educator, was and continues to be an incredible learning experience.  The children fill my day with joy and constantly make my heart smile.
As I was given an opportunity to teach all areas of kindergarten, my long-range plans, unit plans and lesson plans included learner expectations in all seven learning areas from the Kindergarten Program Statement.  A child’s development and growth is seen through progressive intervals, which is what I strive for in my planning and instruction.  I provide each child with the tools, strategies, and techniques they need in order to achieve learning while still being challenged.  I believe learning should be fair for all children meaning, every child should get what they need in order to be successful.  Differentiated instruction and accommodations are essential in reaching this goal.  I integrated center work into the daily schedule to include large group, small group, and one-on-one instructional time. For example, during Writers’ Workshop children were put into groups based on their literacy levels such as alphabet and phonological awareness.  The time table also allows for work and play centers which frees up time for me to work one-on-one with a child.  During this time I assess children through conferencing, work based play, and record taking.  This gives me a better understanding of which direction I need to go in terms of 

Intern Teacher’s Descriptive Report (Continued)

instruction.  Throughout the day children also participate in large group activities, which allows for communication, collaboration and community.  I constantly assess each child to ensure I was on the right track regarding instructional strategy and material.  Allowing time for whole group, small group, and one on one increased my assessment knowledge and understanding by taking all aspects into consideration including checklists, anecdotal notes, observations, and student work. 
During my time in kindergarten I have had several opportunities to get to know the parents and involve them in their child’s learning.  At the beginning of my internship I sent out a letter to parents introducing myself and stating my role in the classroom to initiate the relationship between teacher and parent.  I continued to build the bond through conversations during daily drop off and pick up and field trips, which I had the opportunity to lead as a whole group, where both classes were combined.  My responsibilities included planning, organizing groups and materials, gathering the parent volunteers and ensuring they knew their role, while also ensuring everything ran smoothly.  Taking charge of the extra-curricular activity provided me with a sense of accomplishment and connection to the children and their parents.  Parents have also volunteered in the classroom during their child’s snack/leader day, which has not only giving me the opportunity to work with them and integrate them into our learning environment, but also gives the parents’ opportunities to be familiar with our routines, activities and tasks.  As parents acknowledge what is being done in the classroom they can incorporate the same learning at home.  The strength of these partnerships grew during child-parent-teacher conferences where I had the pleasure to assist in leading the child through numerous assessments to present the growth and progression they achieved. 
Working in an elementary school has brought light to my idea of community.  This was especially apparent during school assemblies.  I was provided the opportunity to lead the kindergarten class through a performance for the school during a leadership assembly, in which the children sang an action song.  Being included in the school community is important to me as it increases a sense of belonging and unity.  I strive to continue to contribute to the quality of the school to enhance and maintain a positive enlightening environment.  
A sense of community collaboration was also achieved through getting on board with the school’s decision to integrate Lucy Calkins’ approach to a writing workshop. I took initiative in researching and implementing a Writers’ Workshop in both kindergarten classes to increase literacy and provide the stepping-stones into the continuing grade levels. Starting in the primary developing ages allows students to become aware of the routine, goals and expectations. I have had the pleasure of watching the children participate enthusiastically and effectively through this workshop. Each child’s writing has developed exponentially. It has be an honour to be apart of such a new and exciting change in the learning environment at Coalhurst Elementary School.
Overall, my internship at Coalhurst Elementary School has been the most rewarding experience of my educational career.  I am grateful to all the staff I have encountered on the way and to the children who lit up my day and put a smile on my face.  I look forward to continuing in the path of an educator, learning and growing with children, youth and colleagues.  I truly believe I am ready to jump into the field of teaching with confidence and a willing-to-try-anything attitude.
Intern Teacher Signature
                    Date

This page is to be attached to the Intern Teacher’s Report.

School Administrator Comments:


Kennedy Carpenter joined the Coalhurst Elementary School team in January 2017 where she completed her internship working in two half-day kindergarten classes. Kennedy’s experience was relatively unique in that she shared the classroom responsibilities with the classroom teacher. Both Kennedy and our kindergarten teacher had to decide on what elements of the program each would manage. This model required a lot of cooperation, communication, and teamwork between Kennedy and the teacher. To be clear, Kennedy did teach her own lessons and did provide all of the instruction and support for her children when she was in charge of the students. 
Kennedy took this placement seriously. From the first day she was busy getting to know students and staff. She read the Staff Handbook and prepared her lessons feverishly. In Kennedy’s efforts to get to know the children she applied her assessment understanding to get to know where her starting point was with each child. 
Kennedy is a relationships-focused teacher. I recognized early on that Kennedy had no issues getting to know the students and she spoke with an appropriate embracing tone. In short, she showed how much she cared for each of our students. During the field trip experiences Kennedy used the time to forge stronger relationships with the parents. 
Kennedy’s classroom management strategies are very strong. She is well prepared with her lessons, understands the importance of routines, and has strategies for handling situations when students are not following her guidelines. I observed her correcting students privately and respectfully, I have observed her use strategic seating placements, and I have observed her effectively utilize tools to help the students to stay focused (ex. fidgets and sensory tools). 
Kennedy has set her focus on our school goals of developing literacy, incorporating self-regulation strategies with our students, and supporting leadership among students. Kennedy was a highly engaged learner in all of our professional development opportunities. 
I believe that Kennedy Carpenter is going to be an excellent educator. She cares deeply for children, she understands the role of assessment for learning, and has a very strong work ethic. I am thrilled with Kennedy’s progress this semester and I am confident that she will have a strong career and that the children she teaches will benefit greatly. 
School Administrator Signature

Date
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Teacher Mentor Comments:


For the past three months, Kennedy Carpenter has been working in the two half-day kindergarten programs at Coalhurst Elementary School as an intern teacher.  Kindergarten, with its non-stop pace, focus on creating the environment, integrated curriculum, parent volunteers, regular field trips and large groups of the youngest learners is often daunting for even the most seasoned educator. This was not the case for Kennedy. She immediately embraced the challenges and opportunities that teaching kindergarten in a bedroom community in southern Alberta had to offer.  Through hard work, research, innovation, and the willingness to accept feedback and reflect upon her practice, Kennedy has developed into an excellent early childhood teacher.  

Even before her practicum began, Kennedy was eager to meet the children in the kindergarten programs and begin to understand their strengths and needs.  She recognized the importance of differentiation at the kindergarten level and spent some of her Christmas break reading report cards and assessments.  The children’s assessments in conjunction with the Kindergarten Program Statement and existing year plans, became the foundation upon which Kennedy built her own kindergarten plans.  As a result, Kennedy’s instruction was immediately responsive to the needs of the children and has remained that way throughout her practicum.  
Kindergarten is held together with routines. Kennedy recognized the importance of these routines for the children and seamlessly took them over.  For example, on her first day of teaching and every day after, Kennedy has had the name tags and owls (an attendance system) ready to go.  She greets the children as they arrive at school and wait for kindergarten to begin.  She talks to their parents. She has immersed herself in the kindergarten community by doing so.  Without being told or prompted Kennedy updated the visual schedule to display her teaching assignments, added her name to the Word Wall and maintained snack, gym, goodbye and transition routines. Then, she began to put her own stamp on these routines – new call backs between teacher and children emerged, a quiet and calming time using the smartboard after snack was added, updated gym and arrival routines came next and the End-of-the-Day Jar appeared for, of course, the end of the day.  Kennedy has shown a lot of initiative and has created the glue that holds her program together.
Kennedy has employed a variety of teaching practices throughout her practicum.  She creates community with developmentally appropriate large group lessons. She developed teacher-selected learning centers to support small group instruction. She maintained and constructed child-selected play centers.  These centers give children a chance to play and explore independently while Kennedy works one-on-one with children, does assessments or implements intervention plans.  Kennedy is clearly a life-long learner who is willing to invest time in researching best practices, take risks by implementing these practices and spend time reflecting upon and problem-solving so that these practices help children learn and grow.  Kennedy’s ability to reflect on her practice and respond with appropriate and timely changes is a definite strength.  She seldom makes the same misstep twice.  
Teachers at Coalhurst Elementary School have been exploring Lucy Calkins’ approach to writing workshop.  Kennedy became a member of this collaborative learning community. She willingly and enthusiastically took on the task of researching and implementing writing workshop in kindergarten.  It has been exciting to see Kennedy’s understanding of this approach grow and change with each lesson she teaches. She has observed master teachers, created anchor charts, tried different structures and seating arrangements in her attempts to get it just right. Her work has also been valuable for me. I have appreciated having an approachable teaching partner to observe and with whom I can discuss the pros and cons of the workshop approach.  Working with Kennedy has helped me to expand my professional knowledge and broaden my classroom experiences.
Teacher Mentor Comments (Continued)

Child-parent-teacher conferences are part of kindergarten at CES.  Kennedy invested many hours participating in this part of the program.  She played an important role in collecting assessment data, communicating student learning with parents and setting achievable goals for her students.  Throughout these conferences, Kennedy conducted herself professionally, kept the lines of communication open and always kept the interests of her students in the forefront. Currently, Kennedy is writing progress report comments to summarize the student learning which occurred this winter.  While this work is not yet complete, our preliminary conversations suggest that Kennedy will do a fine job.  

Kennedy is interested in self-regulation and mindfulness and their application in the classroom.  This has been of benefit to the children in kindergarten as several students suffer from anxiety or have significant sensory needs.  Kennedy has introduced the children to breathing exercises, yoga activities, brain breaks and has included the use of fidgets during lessons.  She has incorporated visuals to help children develop personal calming strategies.  She has read and honoured behavioral plans and has made a point of connecting in positive ways with children who have these plans in place.  Kennedy is a kind and empathetic spirit.  The children of CES have gained from working with her.
Kindergarten means a condensed work week for those who teach it.  It is not quite in sync with grades one through six.  It would be easy to allow the unique programming of kindergarten to isolate a teacher.  Kennedy has not allowed this to happen.  She has been open and excited to meet and work with all of the staff.  She provides direction for the learning assistants in the classroom and for parent volunteers. She has observed several teachers in division one to learn from them.  She has spent time meeting with our LST to learn from her.  She is eager to meet with the district behavioural specialist and has set up a time to discuss student needs with her.  She has attended IPP meetings and spent time discussing the needs of PUF students with our speech/language assistant and district SLP. In addition, Kennedy helped supervise our mini-basketball tournament. She puts herself out there and gets to know people. She has become a valued member of the CES community.
Kennedy Carpenter has made that transition from intern to teacher. She is ready for her own classroom. Somewhere soon, a lucky group of children awaits her. We have been fortunate to have her at Coalhurst Elementary School this winter; the staff and students who work with her in the future will be fortunate too.
Mentor Teacher Signature
                           Date
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Faculty Mentor Comments:


I visited Miss Carpenter’s classroom on four occasions this spring. During each visit I documented my observations and conferenced with the teacher about them, providing copies of my notes to Miss Carpenter.

Miss Carpenter is perceptive in assessing the different levels of engagement of her students and adjusts her instructional plans accordingly. Early on she implemented learning centres in place of her intended writing workshops. The stations reinforced different literacy strategies and were in keeping with Alberta Education’s Kindergarten Program Statement. They also served to prepare children for the reintroduction of the writers’ workshop.

Miss Carpenter’s day plans include clear links to the Kindergarten Program Statement. There are clear references to appropriate learner outcomes, and they reflect a logical progression through the stages of the lesson. Additionally, the teacher had generated a larger schedule that spans a week at a time. These plans are extensive in their focus on the variety of activities to be undertaken, their timing and the necessary materials.

Miss Carpenter employs a variety of calming and attention-getting strategies; wind chimes, rhythmic clapping “3, 2, 1”, “Keep the story rolling, rolling, rolling” (including gestures), “Eyes on me.” She employs them effectively and consistently. She structures the pacing of her lessons to incorporate movement breaks that are well controlled.

Miss Carpenter modulates her voice to generate excitement and enthusiasm for the tasks ahead. Her tone is calm and inviting. She is effective in utilizing the resources at hand. She employs the Smartboard, bulletin boards, pocket charts, word walls, whiteboards, flip charts, student storage bins, alphabet carpet – and most importantly, human resources (Education Assistants and parent volunteers). Miss Carpenter is able to empathize with her students individually without letting it sidetrack her instructional obligation to the larger group.

Miss Carpenter employs a variety of formative assessments in the course of a lesson. She keeps a colour coded student checklist that corresponds to specific learner outcomes. “( = great, ( = needs improvement (working on it), x = not present.” This strategy aligns well with the jurisdiction’s guide for assessing Kindergarten achievement. She has choreographed morning activities so that she can do brief one-on-one check-ins with about eight students each morning.

Miss Carpenter has demonstrated an affinity for children, showing patience, compassion, and understanding of their developmental stage. She also recognizes the importance of engaging parents in the learning process. As is characteristic of Kindergarten, each day has at least one parent volunteer. The teacher is careful to employ them in meaningful ways that also respects their contributions. It’s evident that Miss Carpenter is well regarded by the parent volunteers who are present daily in her class. She would be a valuable asset to any school staff.
I have read the complete Final Report and certify that the assigned grade is PASS.
Faculty Mentor Signature
                    Date
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